Compensation for silicosis and TB
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The Tshiamiso Trust was established in December 2019 to ensure
that eligible former or current gold mineworkers with silicosis
or work-related TB (or, in case of deceased mineworkers, their
dependants) are compensated.
Eligibility is based on a mineworker having worked for
any of the gold mines listed in the Trust Deed at any
time between 12 March 1965 and 10 December 2019.

OUR VISION

The establishment of the Trust is the culmination of an historic

Tshiamiso is a Setswana word that means “to make good” or “to

R5 billion settlement between six South African mining companies –

correct”, and our vision is to live up to our name. In our work, we

African Rainbow Minerals, Anglo American South Africa, AngloGold

strive to have a meaningful and positive impact on the lives of the

Ashanti, Gold Fields, Harmony and Sibanye-Stillwater (and some

beneficiaries of the Trust – eligible gold mineworkers and, in the

of their affiliates) – representatives of the mineworkers, and

case of deceased gold mineworkers, their dependants.

lawyers – Richard Spoor Inc, Abrahams Kiewitz Inc and the Legal
Resources Centre – who brought the class action on behalf of those

OUR PURPOSE

mineworkers. The settlement was approved by a full bench of the
South Gauteng High Court on 26 July 2019 and became unconditional
on 10 December 2019.

Our purpose is to make the intentions and terms of the historic
silicosis and TB settlement agreement a reality for the people it
affects. We will work to ensure that eligible claimants receive the
compensation that is due to them, and will seek to leave a positive
legacy, in co-operation with the Compensation Commissioner and
the mining industry, by improving systems and processes to give
mineworkers quick and easy access to the benefits to which they
are entitled.

OUR CORE VALUES
•

Compassion and Care – We will be caring and compassionate
in all our dealings with those who approach the Trust

•

Integrity – We are honest and uncompromising in living our
values, and will be transparent in all that we do

•

Dignity and Respect – We treat all that come to us with
dignity and respect

•

Competence – We carry out our role effectively and efficiently
in accordance with the settlement agreement and court order
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THE TSHIAMISO TRUST
The Tshiamiso Trust has been established to implement and fulfil the
terms of the silicosis and TB class action settlement agreement. It is tasked

as NUM health and safety officer, Chief Inspector at the DMR, director
of Wits University’s Centre for Sustainability in Mining Industry (CSMI)
and director of the CSIR’s Natural Resources Unit.

with ensuring that all eligible former or current gold mineworkers with

The other trustees are:

silicosis or work-related TB (or, in case of deceased mineworkers, their

•

Dr Barry Kistnasamy, Compensation Commissioner of the
Compensation Commission for Occupational Diseases (CCOD),
who has been nominated by the government.

•

Ms Janet Love, former Director of the Legal Resources Centre
and now a commissioner of the Independent Electoral Commission
(IEC);

•

Dr Sophia Kisting-Cairncross, former Executive Director of the
National Institute for Occupational Health (NIOH). Ms Love and
Dr Kisting-Cairncross were nominated by the claimants’ attorneys.

•

Ms Kgomotso Molebatsi, legal counsel at Sibanye-Stillwater;

•

Mr Michael Murray, until recently legal counsel at Anglo American
and now a consultant at Bowmans; and

•

Mr Abre van Vuuren, Executive: Special Projects at Harmony. These
three were nominated by the companies.

dependants) are compensated.
In fulfilling its mandate, the Trust, the founding companies and claimants’
attorneys will do all they can to provide the necessary information to
support the claims.
The Trust’s functions include, but are not limited to, the tracking and
tracing of eligible claimants, assistance with the claims process, the
processing of claims, the facilitation of benefit medical examiners (BMEs),
and the release of payments to successful claimants. The intended
co-operation with the MBOD will reduce duplication and facilitate claims
on both institutions. The Trust is also responsible for managing all the
administrative functions of the Trust.
The Trust began the work of establishing its processes in January 2020
under an interim management team and will be functional for the next
12 years. It is planned that it will be fully operational by the 2nd quarter
of 2020.

TRUST ADVISORY COMMITTEE

Its administration and operation will be overseen by a board of trustees,

At the time the mandate of the Tshiamiso Trust was being

of which there are seven in total.

devised, it was decided that there was a need for the
Trust to seek and receive advice and representations from

THE TRUSTEES

representatives of trade unions, NGOs and other key

In terms of the settlement agreement, the companies must nominate

stakeholders, all of which have a keen interest in the work

three trustees, the claimants’ attorneys two and the government one.

of the Trust and in the fulfilment of its mandate.

In addition, it is provided that a consensus trustee will be nominated
jointly by the companies and the claimants’ attorneys. That person will

It is for this reason that an Advisory Committee is to be
established to give these groups the opportunity to advise,

chair the Trust for at least the first two years.

give input, and raise concerns with the trustees.
Professor May Hermanus – First Chairperson of the Tshiamiso
This committee will meet at least twice a year.

Trust - has accepted nomination as the consensus trustee and first
chairperson of the Tshiamiso Trust. Her background includes periods

THE STORY OF OUR LOGO
The name of the Trust was carefully chosen – Tshiamiso is a Setswana word meaning
‘to make good’ or ‘to correct’. This is reflected in the settling companies’ intention to
pay compensation to eligible claimants whose lives have been impacted by silicosis
and TB.
Our logo embodies the spirt of this historic settlement, reflecting that people are at
the heart of the settlement, and that while the past cannot be undone, the Trust will
strive to make a difference now and in the future.
Mineworkers are at the heart of the Tshiamiso Trust and the face of the mineworker
represents the centrality of mineworkers to the Trust. The face of the mineworker
looks to the future and not only represents the strength of the Trust, but also its
desire to leave a positive and lasting legacy.
The colour green was chosen to symbolise the ideals of growth, credibility,
compassion, and nurturing, all of which are core values of the Tshiamiso Trust.
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