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The Tshiamiso Trust is an independently managed Trust 

settlement agreement reached between six mining 

companies and claimant attorneys in the historic silicosis 

and TB class action.

The Trust is responsible for ensuring that compensation is 

paid to current and former gold mineworkers across 

Southern Africa who worked on qualifying mines in quali-

fying periods (or their dependants where the mineworker 

has passed away), and contracted silicosis or work-related 

TB due to exposure to silica dust. 

Tshiamiso is a Setswana word that means ‘to make 

good’, or ‘to correct’. It is our vision to live up to our 

name. In our work, we strive to have a meaningful 

the Trust – eligible current and former mineworkers 

their dependants.

OUR

VISION
Our purpose is to make the intentions and terms of 

the historic silicosis and TB settlement agreement a 

reasonable means to ensure that eligible claimants 

receive the compensation that is due to them, and 

will seek to leave a positive legacy, in co-operation 

with the Compensation Commissioner and the 

mining industry, by improving systems and process-

es that give eligible mineworkers quick and easy 

OUR

PURPOSE

3

TSHIAMISO  ANNUAL REPORT ABOUT TSHIAMISO TRUST

ABOUT

TSHIAMISO
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Dignity and Respect
We treat all who come to 

us with dignity and respect.

Compassion and Care
We will be caring and compas-
sionate in all our dealings with 
those who approach the Trust.

Integrity
We are honest and uncompro-
mising in living our values, and 
will be transparent in all that 

we do.

Competence
We carry out our role effective-
ly and efficiently in accordance 
with the settlement agreement 

and court order.

OUR CORE

VALUES ARE
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STRATEGIC

JOURNEY

THE BASICS IN PLACE

 Executive management team fully
 functional.
 Fully resourced - insourcing &
 outsourcing.
 Committees functioning optimally.
 Steady pipeline of eligible claimants.
 Fully functional Claims Management   
 System.
 Streamlined payment of eligible
 claimants.
 All Trust Policies & Procedures in place.
 Full range of service providers
 contracted & services operationalised.
 Working & effective Target Operating  
 Model.
 Accurate & relevant Trust reporting.
 Training of all service providers.

PERFORMING OPTIMALLY

 Steady monthly payments to eligible
 claimants.

Fully optimised Claims Management
 System.
 Full integration with all key service
 providers via the Claims Management
 System.

Automated testing of the Claims 
 Management System on a monthly basis.
 Effective & high performing Committees  
 & Advisory Panels.
 Quarterly, strategic communication &

    reporting. THE TRUST AGREEMENT

  The Settlement Agreement was
  effective 10 December 2019.
  Trust fully constituted in February   
  2020.
  Interim Management Team March   
  2020.

  Service Level Agreements with key
  partners November 2020.

  Process to start recruitment of
  Executive Management team May   
  2020.

  Establishment of Trust Deed mandated
  Committees & Advisory Panels March   
  2020.

2018-2021 2020-2021 2021-2032



FINNCIAL STATEMENTS

DR MAY
HERMANUS

CHAIRPERSON’S

REPORT
hile the financial year ending 28

February 2021 was focused on setting 

up the Trust as an organisation, building 

the infrastructure to reach potential claimants 

as well as the systems to process claims, the 

 period focused more deeply on 

operationalising the medical, certification, and 

payment functions, optimising the framework 

that was put in place, and grappling with the 

intricacies of the Trust Deed requirements to 

actualise those effectively. 

There is a great need to contextualise the 

mandate of the Trust against expectations from 

claimants and stakeholders, as well as what is 

achievable within the constraints of the Trust 

Deed by which we are governed. 

The responsibilities and work of 

the Trust
A total amount of up  to  R845 million was 

allocated for the administrative tasks of the 

Trust, over the full life of the Trust. Key 

tasks include informing potential claimants 

about the Trust, enabling claimants to check 

whether they are likely to have a valid claim, 

assisting claimants with registering a claim 

and gathering the necessary and available 

documents and records for this, establishing 

the need for and carrying out of Benefit 

Medical Examinations (BMEs), certifying 

claims and adjudicating disputed claims.

The budget also covers tasks not specifically 

stipulated in the Trust Deed, but for which a 

need was identified by the trustees. The 

representatives of the claimants and participat-

ing companies must be satisfied that the scope 

of work that the Trust has defined for itself, and 

the systems it has established, are necessary, 
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fit-for-purpose, reliable, and consistent with the letter of the Trust Deed 

and the ethos of the Trust.

Work in progress
Achieving an acceptable level of standardisation across all of the Trust’s 

operations is an ongoing process as we reach different points in our 
lifecycle. This standardisation applies to all activities of the Trust, all 

entities involved in the registration process, everyone serving on the 
committees and panels of the Trust, the Agent’s staff responsible for the 

certification and confirmation of claims, and the Trust Deed itself, all the 

while ensuring that claimants are not prejudiced in any way. In the year 
under review, this process has involved clarifying the meaning of certain 

clauses of the Trust Deed, establishing mechanisms to resolve differences 

in the interpretation of data and records, establishing standard practices 

for BMEs, and agreeing on and establishing the rules for medical 

certification.

While the systems and processes required to deliver on the Trust’s 

mandate are now well advanced, there are a number of uncertainties and 

dilemmas that present significant challenges to the Trust on how best to 

live up to its values.

Incomplete and unreliable employment and

medical records
The period of employment relevant to the Trust extends well before the 

age of digitisation, to a time when hardcopy was the norm. This is 
worsened by entities having. different methods of gathering, recording 
and reporting data on employment, workplace exposures and the 
changes of health status of individual miners. Additionally, some datasets 
have been lost to fire or flood, or possibly destroyed at the time at which 
the legal obliga-tion to keep such records lapsed.

For the Trust, the overall result is that a multitude of disconnected and 
overlapping datasets in hardcopy and digital formats exist, inconsistencies 
in mineworker’s employment and health data present significant hurdles, 
as does the unavailability of autopsy data and death certificates for many 
mineworkers who have passed away. 



The overall implications of data gaps, especially 

the paucity of TB records, are increased 

waiting time for claimants and worries 

about the adequacy of the funds available for 

administra-tion, both of which increase 

pressure on the Trust to finalise claims. 

Securing as complete a dataset as possible is 

fundamental to ensure that the Trust’s work 

is implemented compe-tently and respectfully.

Ongoing challenges
While very broad eligibility criteria ensure that 

all mineworkers who could possibly benefit 

from the Trust  the 

criteria for assigning awards are very stringent, 

and premised on accurate and

Concluding remarks
The Tshiamiso Trust’s journey, thus far, has 

been humbling, challenging, and demanding. 

It is, nonetheless, a privilege to be part of a 

process aimed at redress, as daunting as it is 

turning out to be. While significant progress 

has been made in establishing the systems and 

processes that underpin the work of the Trust, 

much work lies ahead in ensuring that all 

ex-miners who are due compensation through 

the Trust are paid and, moreover, paid at the 

appropriate level. Embedding the Trust’s 

values in the development of appropriate 

responses to unmet expectations among all 

the Trust’s aspiring and eligible claimants, is a 

work in progress, which is likely to prevail 

throughout the life of the Trust.

I would like to thank my fellow trustees and 

the management and staff of the Trust for 

their enormous efforts to get us to this point. 

We look forward to making greater strides in 

expediting the delivery of benefits to all 

compensable claimants while improving our 

communication and services to those who we 

are mandated to serve.

Prof. May Hermanus

Chairperson of the Board of Trustees

30 April 2022
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           work, and place and length of 
employment, give rise to a large number of
eligible claimants – about half of the total 
population of minerworkers who have ever 
worked on gold mines. However, at this point, 
the number of claimants who are ultimately 
compensated is much lower than the number 
of hopeful applicants.

The incredibly detailed and complex medical 
eligibility criteria result in about 60% of 
claimants being certified as medically ineligible 
and therefore not compensated. Explaining this 
across different languages, in a way that 
mineworkers and their families can under 
stand, remains a colossal undertaking for the- 
Trust.



TSHIAMISO

CEO’S

OVERVIEW

DANIEL
KOTTON

he Tshiamiso Trust paid out R194,5 million 

to 2,168 eligible claimants in the year 

under review, bringing us to a total of 

R196 million in the 12 months since we began 

processing claims. This represents great progress 

from the R1.5 million paid out to six claimants in 

the pilot in December 2020 and indicates the 

successful implementation of the lessons from the 

pilot of our claim system that was conducted in 

the Eastern Cape, North-West and Lesotho. 

This achievement is owing to the strong 

partnerships we have established, the 

continuous enhancement of our systems, 

and the expansion of operational 

capabilities as we have grown our footprint 

in South Africa and neighbouring countries.

It has been a monumental undertaking to get to 

this point, but while the traction that we have 

gained is proof that the systems and processes 

that we put in place are working, we are 

continually upgrading our systems, increasing 

efficiencies, and expanding our operational 

capabilities to build on this momentum and 

speed up the claims process further. This 

includes furthering our system automation 

and working with the mines to source service 

records dating as far back as 1965. It is on this 

basis that we have set ourselves the ambitious 

target of paying 10,000 cumulative claims by the 

end of the next 12-month period (28 February 

2023).

Understanding the claims 

process
The approach adopted by the Trust is to establish 

a network of service providers throughout all 

geographic areas with a significant concentration 

of claimants. This allows claimants to lodge claims 

and undergo Benefit Medical Examinations 

(BMEs) in locations close to their homes. The 

remainder of the processing steps applicable to 

every claim then takes place centrally at the 

Trust office and with the Companies’ Agent.  

With these networks in place, we generate claims 

through active communication about the existence 

of the Trust and the claims process. Active engage-

ment of ex-mineworker associations, unions and 

government stakeholders supports mobilisation of 

communities to lodge claims with the Trust. The 

Trust then invites claimants to check their eligibility 

through the call centre and thereafter lodge claims 

at one of the 51 physical sites we have established in 

Southern Africa.  

The Trust uses the Compensation Claims Manage-

ment System (CCMS) as a bespoke system, and the 

network of service providers to create a central 

record of claimant and claim information. The 

system is continuously enhanced to fully comply with 

the requirements of the Trust Deed and to serve the 

unique requirements of the Trust. These develop-

ments are prioritised to enable the most critical 

processes.

The underlying database of the CCMS is constantly 

cleansed, and the data enriched, to support analysis 

in the establishment of the network of lodgement 

and BME facilities, to enable claimant location, and 

to support the claims management process with 

existing data to process and validate claims.

As we ramped up our operations, a total of 74,486 

claims were lodged with the Trust in the financial 

year ending February 2022, a significant increase on 

the total of 2,336 claims lodged in the prior financial 

year. The number of BMEs increased from just over 

400 in the prior financial year to 31,685 in the year 

under review, once more demonstrating our 

enhanced ability to deliver services to our claimants. 

The Trust also established partnerships for a person-

alised lodgement and BME service which enables us 

to deal with elderly and infirm claimants who would 

otherwise find it very difficult to attend a lodgement 

and BME site.  

We have completed the establishment of our 

Medical Certification Panel (MCP), made up of 12 

doctors who sit on four panels to check the validity 

of medical records and BME results to determine 

whether claimants have a compensable disease and, 

if so, the level of impairment. In instances where 

medical reports are not clear, they defer cases back 

to the service providers for further investigation. By 
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I wish to express my gratitude to the following:

The Board of Trustees, for their continued 

leadership and guidance

� TThe Founders

� The Claimants’ Attorneys

� The Trust Advisory Committee members

� MBOD/CCOD

� Ex-mineworkers’ Councils and Associations

�

      departments that we work with across              
      the SADC region
� Management and staff of the Tshiamiso

Trust

� All stakeholders who have partnered with

the Trust to ensure that it fulfils its mandate

to optimise the functioning of this Committee 

whose advice will benefit the Trust and, most 

In the year under review, adequate human resourc-

es have been critical to enable our ambitious plans 

for 2022. I am glad to report that we now have the 

full complement of staff and have employed 38 

full-time staff members. We identified a key gap in 

our ability to manage stakeholder relations and 

addressed this by including an additional role at 

executive level for Stakeholder Relations and 

 

As we continue to evolve our delivery process, it 

has become clear that the right partnerships will 

play a central role in delivering agile claimant-cen-

tric innovation and expanding access to services. 

Key aspects driving the Trust’s current partnering 

arrangements include the importance of shared 

data, systems and outreach processes, which will 

accelerate even further into the next year.

The Tshiamiso Trust remains highly conscious of its 

responsibility to serve our claimants in the best way 

possible and with the dignity they deserve. Even as 

we make progress towards addressing their 

concerns, we continue to be aware of the elevated 

expectations our claimants have because of their 

desperate socio-economic conditions. Our 

claimants are at the centre of our mandate, and we 

are committed to delivering according to our 

�

mid-September 2021 we had a backlog of 23,263 

claims awaiting review by the MCP. We addressed 

this by calling in additional resources and introduc-

ing a pre-certification step conducted by the 

administration office before claims go to the MCP. 

Six months later, we had a 30% reduction in the 

backlog. We will continue to reduce the backlog in

We also finalised and implemented the Trust 

Certification Panel, whose members verify 

documentation, and based on the MCP’s findings 

and the mineworker’s Record of Service, calculate 

the award amount. These claims are then passed 

on to the Companies’ Agent (which represents the 

mining companies) for final verification before 

proceeding to the payment stage which involves a 

number of steps, including financial literacy and 

bank account verification.

the new year.

Our significant successes did not blind us to the 

enormous challenges that confronted us in the 

past year. The Trust has come under much criticism, 

mostly related to dissatisfaction around the speed 

of processing claims, or discontent based on a 

limited understanding of our very stringent 

requirements for compensation. Unfortunately, for one 

claim paid, five claims on average were rejected over the 

Insufficient documentation is the primary reason for 

certification delays or medically ineligibility for most 

claimants. Claims related to deceased mineworkers are 

especially difficult to process as death certificates often 

state that the claimant died from natural causes, without 

reference to silicosis or TB. To aid in substantiating these 

claims, the Trust has partnered with various government 

bodies and provincial health departments to access 

historical health data, unabridged death certificates, 

post-mortem reports, and medical records from clinics 

and hospitals. This is a mammoth task as most archives 

dating back to 1965 have not been digitised.

Meanwhile, for living claimants, the Trust relies on 

medical professionals and BMEs to confirm the presence 

of compensable disease. These are time-consuming 

processes, and the scarcity of, and demands on, occupa-

tional and pulmonary health specialists within the health 

sector in general, are compounding factors. The overall 

costs associated with securing this expertise as well as 

assessment costs, are also high, even though these 

professionals provide their services to the Trust at modest 

reporting period.

rates.

Looking further afield, we initiated processes for 

setting up operations in Eswatini, Botswana, 

Mozambique, Zimbabwe, Malawi, and Namibia in 

the last few months of the year. It is a complex 

task, which will take time, due primarily to depen-

dencies on their government structures and service 

provider requirements, but it is imperative that we 

operate within the processes and protocols of each 

country. This is to ensure that we are compliant 

and have the support of governments, health 

departments, service providers, ex-mineworkers 

councils, and other stakeholders in these countries. 

The Trust is currently working to establish addition-

al means of communication with claimants to assist 

them in understanding the complex requirements 

for compensation in the Trust Deed. To this end, 

we have engaged with numerous stakeholders and 

have conducted several training and outreach 

workshops and will continue to do so into the next 

financial year. Many claimants will still be unhappy 

that they do not meet the requirements, but we 

are committed to empowering claimants so that 

ineligible claimants are not disappointed, and a 

higher percentage of eligible claimants are paid. 

The Trust is particularly vigilant about the 

ever-present threat of fraud, which comes in many 

guises.  In the year under review, we saw the rise of 

touters who seek to take advantage of claimants. 

These are unscrupulous individuals who pose as 

representatives of the Trust (and other compensa-

tion funds) and take money from claimants with 

false information and promises. We have put in 

place communication mechanisms to warn 

claimants of this activity, to encourage them to 

submit their documents only to the officials at the 

lodgement centres, and to not pay anybody to 

help them with their claim.

It takes a village
Early in the year we inaugurated the Trust Advisory 

Committee, with membership sourced from 

government, civil society, labour and other interest 

groups. The Committee has met twice this year and 

has begun to establish itself as a platform for a 

wide range of stakeholders to raise issues, concerns 

and share advice in a meaningful way. At the 

request of members, the frequency of meetings 

has been increased to three a year. In the coming 

months we will be working with our stakeholders 

importantly, the claimants.

Communication.

Thank you for using your remarkable talents and 

skills to fuel mutual efforts. I am confident that 

together, we will fulfil our mandate.

Daniel Kotton

Chief Executive Officer
30 April 2022

values, and as expeditiously as possible. 
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THE 8-STEP

CLAIMS PROCESS

This communication is shared with claimants widely and the steps are referred to frequently in communication 

with claimants.

A Claims Status Dashboard was developed for claimants to be able to self-check the status of their claim at any

given time, either on the website or via WhatsApp.
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BENEFIT MEDICAL 
EXAMINATIONS 

WHAT YOU WILL NEED 
TO BRING TO YOUR 
APPOINTMENT 

 

   

BOOK AN 
APPOINTMENT 

CHECK YOUR 
DETAILS 

 

DOCUMENT REVIEW BY 
THE TRUST’S MEDICAL 
CERTIFICATION PANEL 

REVIEW BY THE AGENT WHO 
REPRESENTS THE FOUNDING 
COMPANIES

APPROVAL 
AND PAYMENT

REVIEW BY TRUST 
CERTIFICATION 
COMMITTEE 

 
 

 

•  To book your 
appointment to visit your 
nearest Tshiamiso 
lodgement office call the 
call centre. 54 TEBA offices 
in five countries have been 
set up to assist with the 
claims lodgement for the 
Trust.

• Call centre numbers:
• South Africa – 0801 000

240
•  Outside South Africa: 
00 27 10 500 6186 (Please 
note: when calling this 
number it will sound like the 
number is busy and the call 
will then drop. Once the call 
has dropped you will receive 
a call back within the next 
few seconds and you will be 
connected to the call 
centre.)

•  Check if you may have 
a potentially valid claim:
•  https://www.tshiam-
isotrust.com/status-check/
• call the call centre: 080 
1000 240

•

IMPORTANT: 
If possible, try to make sure 
that you are the person 
doing the checking instead 
of asking someone else to 
do it for you.

•  A valid national ID 
document or passport
•  Service records from the 
mines you worked  at
• Any available medical 
records

 If you are a dependant of a 
deceased mineworker you will 
need:

•  Your valid national ID 
document or passport
•  National ID document or 
passport of the deceased 
mineworker
•  Service records from the 
mines that the deceased 
mineworker worked at
•  The deceased mineworker’s 
death certificate and, if 
available, an autopsy report
•  Any available medical 
records of the deceased 
mineworker

Make sure to bring all the 
documents you have with you 
to avoid having to make 
another appointment to come  
back to bring missing 
documents. 

The Trust has measures in 
place to identify claimants to 
prevent fraud.

 If needed, the Trust will help you 
make an appointment for a benefit 
medical examination.
The Trust has measures in place to 
identify claimants to prevent fraud.

IMPORTANT: 
Due to COVID-19 risks 
please do not go to a TEBA 
office without making an 
appointment through the 
call centre. Appointments 
help us ensure that staff are 
available. Anyone arriving at 
a lodgement office without 
an appointment will not be 
able to be attended to. 

IMPORTANT: 
If you do not have some of 
documents mentioned above 
the Tshiamiso will do its best 
to help find them. 

All your medical documents 
will be reviewed by the Trust’s 
Medical Certification Panel. 
 They will issue a Certificate of 
Medical Findings.

IMPORTANT: 
If you are found not to 

have a compensable 

disease, you will not be 

eligible for compensation 

from the Tshiamiso Trust. 

IMPORTANT: 
 The Trust will let you know 
what medical clinic to go to 
for your appointment. Please 
be patient. There may be a 
waiting period due to the 
limited availability of medical 
facilities.

If you are diagnosed with a 
compensable disease under 
Step 5, all your documents will 
be reviewed by the Trust 
Certification Committee. They 
will decide whether to certify 
the claim. 

IMPORTANT:
If positive, the committee 

after Step 7 is complete.

 If the Trust Certification 
Committee’s  review is positive, 
the agent who represents the 
founding companies needs to 
confirm whether service 
information provided is 
complete.

IMPORTANT:
Only once this step is 

complete will the 

issue a final certificate.

IMPORTANT: 
 The Trust will also provide 

advice.

 Now that all your documents 
have been reviewed and 
approved, the Trust will validate 
your banking information and 
make a payment into your bank 
account.



Board of Trustees
According to the Trust Deed, the Trust is governed by a board of seven trustees. Of these, 

three have been nominated by the mining companies, two by the laimants’ ttorneys, 

one by the government and a consensus trustee has been nominated jointly by the mining 

companies and the laimants’ ttorney. 

The trustees are responsible in their personal capacities for ensuring that the work of the 

Trust fully complies with the objectives and obligations in the Trust Deed s

 Trustees’ powers to 

administer the Trust are set out in the Trust Deed. 

The trustees set the policy and strategy for the Trust, and generally oversee the work of the 

Trust. The Trust Deed empowers the trustees, among other things, to:

� Appoint experts to enable them to fulfil their mandate

� Appoint executives to oversee operational activities, including a chief executive officer,

chief financial officer, chief operating officer and medical director

� Manage the Trust’s budget, including investing resources to the extent authorised in the

Trust Deed

�

�

FUNCTIONING

OF THE TRUST
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“
The Trust Settlement database 

consists of records provided by TEBA, 
the six mining companies that were 

part of the settlement agreement, 
records from the Claimants’ Attorneys 

and from potential claimants who 
registered an interest via the website 

or call centre. Many of the older 
personnel records are incomplete and, 
as a result, the Trust requests searches 

of paper-based company archives, 
which often takes time.

”



BOARD OF 

TRUSTEES
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Professor May Hermanus - Chairperson of the Tshiamiso Trust

With broad experience in the South African mining industry, Hermanus has worked in 

various positions across the private, public and NGO sectors. In her long career, she has 

held the position of National Union of Mineworkers Health and Safety Officer, and 

top-level positions with the Department of Mineral Resources, CSIR and the Univeristy of 

Witwaterand. Hermanus has served on numerous boards, including being Chairperson 

of the Bokamoso Trust, and the employee share ownership scheme of AngloGold 

Ashanti.

Dr Sophia

Kisting-Cairncross

An Occupational Medicine 

Specialist with a strong 

pro-poor, social justice and 

human rights focus. Her 

experience includes being 

the Executive Director of 

the National Institute for 

Occupational Health and 

work with the International 

Labour Organisation. In 

2019, she received an award 

for Global Achievements in 

Worker Health and Safety 

from The American Public 

Health Association. 

Dr Barry

Kistnasamy

A medical doctor with 

additional training in 

public, occupational, and 

environmental health. 

Currently, he is the 

 in 

the National Depart-ment 

of Health, dealing 

specifically with 

minework-ers and ex-

mineworkers with 

occupational lung 

diseases.

Janet

Love

A seasoned human rights 

and social justice activist, 

Love served as the 

National Director of the 

Legal Resources Centre 

from 2006 to 2018 and 

thereafter assumed her 

current full-time role as 

Vice chairperson of the 

Electoral Commission of 

South Africa.

Kgomotso

Molebatsi

A legal professional 

currently with over 10 

years’ experience in the 

corporate sector and over 

eight years’ experience in 

mining. She is currently 

employed as Manager: 

Legal Services at 

Sibanye-Stillwater,  

serves as a trustee on 

various other trusts and as 

a Management Commit-

tee Member for a fund 

set up by Sibanye.

Michael

Murray

A corporate lawyer with 

extensive experience of 

South Africa’s mining legal 

landscape. Before joining 

Bowmans in 2018, he 

worked at Anglo 

American South Africa for 

25 years as in-house 

counsel. 

Frank

Abbott

A chartered accountant 

with 40 years’ financial 

operational and 

governance experience in 

the mining industry. Mr 

Abbott served as financial 

director of African 

Rainbow Minerals and 

Harmony Gold Mining. Mr 

Abbott was a key player in 

the creation of African 

Rainbow Minerals in 2004.



1. Advisory Committee

 there is broad acknowledgement 

that other stakeholders have a keen and vested 

interest in the work of the Trust and in the 

fulfilment of its mandate.

The Trust Advisory Committee has been 

established to give all key stakeholders the 

oppor-tunity to advise, give input, and raise 

concerns with the .

2. Benefits Committee
The Benefits Committee provides strategic 

guidance and oversight with regard to the 

all-important medical work of the Tshiam

Trust. This is done within the framework of 

Trust Deed and with specific reference to

3. Finance, Risk, Audit and

Governance Committee

4. Human Resources and 

Remuneration Governance 

Commitee
 

TRUST

COMMITTEES

Prof. Elvisgran Malcolm Irusen (Pulmonologist)
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Dr Zahan EloffTina da Cruz

EXECUTIVE

LEADERSHIP

Tina da Cruz
Chief Operating

Officer

Dr Zahan Eloff
Medical Director

Edzani Muedi
Chief Financial Officer

Lusanda Jiya
Executive: Stakeholder 

Relations &

Communications

Daniel Kotton
Chief Executive Officer 

of the Trust

The Executive Management Team is responsible for running the day-to-day operations of 

the Trust and to ensure that the infrastructure and processes are in place for the lodgement 

of claims and payment of compensation to eligible claimants. The staff complement based at 

the operational office in Parktown, Johannesburg, oversees stakeholder engagement and 

communications, claims administration, training, outreach and field activities, legal and 

compliance matters, information technology and data and medical certification management.

This committee provides independent guidance 
and oversight for responsible, fair and 
transparent remuneration structures and 
practices, skills development, health and safety of 

equal opportunities, and employment equity. It 
also plays a critical role in supporting the Board in 
the adoption and implementation of appro-priate 
corporate governance processes, structures and 
policies, and oversight to establish and maintain an 
ethical culture and continuously enhance the 
legitimacy of the Trust.

5. Stakeholder Engagement
and Communications Committee
Given the broad societal and stakeholder interest 
in the Trust, coupled with the dependencies on 
several organisations and structures, and the need 
for careful, strategic communication to claimants in 
particular, the Stakeholder Engagement 
Engagement and Communication Committee was 
set up to oversee these functions. 
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Alternate members  
Dr Spo Kagalamono 
Associate Prof. Saloshni Naidoo 
Dr Vanessa Govender

Right of Appeal

Medical Reviewing Authority

Certification Reviewing Authority
The Certification Reviewing Authority will review 
Notices of Ineligibility issued by Lodgement Officers 
and Notices of Ineligibility or Certifications issued by 
the Trust Certification Committee.

TRUST OPERATIONAL

STRUCTURES

 Certification Panel

Certification Committee

Medical Advisory Panel

Main members

Dr Mpho Rabada

Prof. Mohammed Jeebhay

Prof. David Rees

“
Current and former mineworkers who 

contracted silicosis or work-related 
tuberculosis on 82 gold mines since 

March 1965 may claim from the
Tshiamiso Trust.

”



- September 2021 marked the highest volume of appointments, with 9,949 for the month.

- The highest number of lodgements recorded per month was 9,012, in May 2021.

- Benefit Medical Examinations (BMEs) were most active between September and November 2021, with an

average of 4,945 per month.

- A record number of Medical Certification Panels (MCPs) were achieved in January 2022 with 4,334 for the

month.

TSHIAMISOTSHIAMISO  ANNUAL REPORT PERFORMANCE OUTCOMES TSHIAMISO  ANNUAL REPORT 

KEY METRICS OVERVIEW
FOR THE PERIOD MARCH 2021 – FEB 2022:

CUMULATIVE OVERVIEW AS AT 28 FEB 2022:    

OUR REACH
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All Appointments 84,616

Lodgements 74,486

Agent 2,642

Trust Certified (Final) 6, 065

Operations

Completed BMEs 31,685

Medical 

Certifications

23,024

Medical

Payments Made 2,168 

= R194,5m

Financial

Completed Lodgements

Claimant Group

Deceased

31 697 (41%)

Living

45 125 (59%)

Completed Lodgements

Employment Status

Ex-Mineworker

Current Mineworker

69 667

7 155

Potential claimant population (757 470)

Lodgement Centres (54)

Mobile Rotational BMEs (19)

Fixed BMEs (10)
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Benefit Medical

Examinations (BMEs)

Regional Performance - All Appointments

Booked, Completed Lodgements & BMEs 
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� The setting up of accredited service providers across the Trust’s footprint was a

major focus for the reporting period. We have succeeded in setting up most of

these across SA and Lesotho.

� Lodgement is active in Eswatini, Botswana and Mozambique but BMEs still

need to be set up.

� Both Lodgement and BME is yet to be set up in Zimbabwe, Malawi and

Namibia.

Region

Lesotho

Eastern Cape

Free State

Gauteng

North-West

Mozambique

KwaZulu Natal

Botswana

eSwatini

Mpumalanga

Limpopo

Western Cape

Northern Cape

Total

Appointment

19 218

27 783

14 747

7 595

72 008

3 137

5 066

1 461

1 424

1 646

941

661

268

90 158

Lodge

29 925

16 818

8 004

4 585

4 586

4 359

3 053

1 139

1 107

943

677

463

277

76 822

BME

12 503

8 086

3 731

2 633

2 723

0

1 198

0

0

496

370

204

143

32 089

The total number of BMEs completed during the period is 31,685, enabled by a 

combination of fixed and mobile BME sites on rotation.

BMEs capture vitals, x-rays and spirometry as needed. X-ray reports are supplied by a 

radiographer and all documents captured on CCMS for MCP review.
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Medical Certifications Outcome

Ineligible Living

7 419 (32%)

Eligible Living

5 987 (26%)

Ineligible Deceased

4 194 (18%)

Deferred Deceased

2 063 (9%)

Eligible Deceased

2 013 (9%)

Deferred Living

1 410 (6%)

Medical Certification

Panel (MCP)

Medical Certifications- Cumulative

Medically Ineligible

Silicosis Class 1

Dependent Tuberculosis Claimant

Silcosis Class 2

Silicosis Class 3

Dependent Tuberculosis Claimant

Dependent Silicosis Claimant Catergory B

Tuberculosis Claimant - First Degree

Tuberculosis Claimant - Second Degree

Historical TB Claimant - Degree Unknown

Historical TB Claimant - Second Degree

11 613

4 506

1 126

829

627

382

312

124

88

4

2

� 17,157 claims have been certified to date, of which 8,000 were found to be

medically eligible.

� 3,473 claims have been deferred for further investigation/documentation, many

of which are deceased dependent claims where obtaining the relevant medical

documentation remains problematic.

� The Tshiamiso Trust currently has 4 panels of doctors who review on average

240 claims each day between them.

Agent Review 

The Agent that represents the mining companies is allowed, according to 

the Trust Deed, up to 3 months to review claims. They review the validity of 

the claim and check the Record of Service and Payment Benefit Modifiers in 

particular.
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Banking details are confirmed and the Trust assists  claimants in setting up bank accounts if 

they do not have one. All certified claims go through Tax Review and Financial Literacy is provided 

to  claimants before payment can be made.

Much work was done during the reporting period to operationalise the finance function to be able 

to compensate as many claims as possible, aligned to Tshiamiso Trust mandate while ensuring 

compliance with laws, regulations, mitigating risk and making every effort to prevent fraud and 

corruption.

There are multiple steps involved with Trust Certification, before (TCC Prep 

and Preliminary TCC Certified) and after review by the Companies’ Agent 

(TCC Final). At that point, a Trust Certification certificate is issued to

 claimants, confirming the compensation class, and the amount to 

be paid if Payment Benefit Modifiers are applied.

Current Mineworker

173 (8%)Ex- Minewoker

   2 001(92%)

Silicosis 

Class 1

Silicosis 

Class 2

Silicosis 

Class 3
Claimant-

First degree 
Class 1

Tuberculosis Tuberculosis

Claimant-

First degree 
Class 1

R106 375 833

1 653

R49 693 536

22
R39 836 430

296

R43 250 R100 00

1 1

Payments by Employment  status

Payment by Finding

Payment by Region

BME Apointments Completed BMEs

682
843

233

R20 590K

R378 293K
R60 656K

162

R16 238K
83

R7 109K
101

R8 004K 27

R2 005K
17 19

R1 143K R1 430K
7

R581K

2000

15 00

10 00

5 00

0

Easte
n

Cap
e

Le
so

th
o

Fr
ee

St
ate

Gaute
ng

North
W

es
t

KwaZulu
Nata

l

M
pulan

ga

Lim
popo

W
es

te
rn

Cap
e

North
er

n
Cap

e

Total value paid during the

reporting period: R194,570,491



During the reporting period, the trutees and management team have prioritised the enhancement of 

the Trust’s governance policies and practices. The institutional policy framework was adopted to 

establish a system of controls and supervision sufficient to provide reasonable assurance that the Trust, 

and each individual acting on its behalf, complies with legislation, and to manage risks in accordance 

with prudent business practices.  The Trust’s policy framework comprises HR, Compliance, Risk Manage

ment, Finance, Procurement, Fraud Prevention, Whistleblowing and Information Security Policies. The 

Trust also adopted a Delegation of Authority Matrix, which provides clarity of levels of responsibility for 

decision-making within the Trust. 

The Trust has documented processes covering the detection, investigation, and prosecution of 

 conduct such as fraud, theft and corruption committed by staff or external parties. 

Staff and members of the public are encouraged to report suspected fraudulent or unethical 

behaviour via a toll-free whistle-blower line managed by an external service provider and can do so 

anonymously.

RISK, LEGAL AND

COMPLIANCE MATTERS
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Statement of

Cash Flows

TRUSTEES' REPORT

The trustees are required to maintain 

adequate accounting records and are 

responsible for the content and integrity of 

the financial statements and related finan-

cial information included in this report. It is 

their responsibility to ensure that the finan-

cial statements fairly present the state of 

affairs of the Trust as at the end of the 

financial period and the results of its opera-

tions and cash flows for the period then 

ended. 

The financial statements are prepared in 

accordance with the International Financial 

Reporting Standard for Small and Medium--

sized Entities and are based upon appropri-

ate accounting policies consistently applied 

and supported by reasonable and prudent 

judgements and estimates.

The trustees acknowledge that they are 

ultimately responsible for the system of 

internal financial control established by the 

Trust and place considerable importance on 

maintaining a strong control environment. 

To enable the trustees to meet these 

responsibilities, the trustees sets standards 

for internal control aimed at reducing the 

risk of error or loss in a cost effective 

manner. The standards include the proper 

delegation of responsibilities within a clearly 

defined framework, effective accounting 

procedures and adequate segregation of 

duties to ensure an acceptable level of risk. 

7

independently auditing and reporting on the Trust's financial statements. The financial 

statements have been examined by the Trust's external auditors and their report is presented 

on page 25.

The financial statements set out on pages 27 to 41, which have been prepared on the going 

concern basis, were approved and published by the trustees and were signed on its behalf by:

Chairperson
Trustee

The trustees have pleasure in submitting their report on the financial statements of Tshiamiso 

Trust for the period ended 28 February 2022.

1. The Trust
Tshiamiso Trust was formed in South Africa on 24 November 2019 with the object of the 

Trust being to give effect to the Settlement Agreement and provide Benefits to ligible
-

ants (being the beneficiaries of the Trust) in the amounts and upon the terms set out in 

 Trust Deed.

2. Review of financial results and activities
The financial statements have been prepared in accordance with International Financial 

Reporting Standard for Small and Medium-sized Entities.

Full details of the financial position, results of operations and cash flows of the Trust are set 

out in these financial statements.

TRUSTEES'

RESPONSIBILITIES

AND APPROVAL
These controls are monitored throughout 

the Trust and all employees are required to 

maintain the highest ethical standards in 

ensuring the Trust’s business is conducted 

in a manner that in all reasonable circum-

stances is above reproach. The focus of risk 

management in the Trust is on identifying, 

assessing, managing and monitoring all 

known forms of risk across the Trust. While 

operating risk cannot be fully eliminated, 

the Trust endeavours to minimise it by 

ensuring that appropriate infrastructure, 

controls, systems and ethical behaviour are 

applied and managed within predeter-

mined procedures and constraints.

The trustees are of the opinion, based on 

the information and explanations given by 

management, that the system of internal 

control provides reasonable assurance that 

the financial records may be relied on for 

the preparation of the financial 

statements. However, any system of 

internal financial control can provide only 

reasonable, and not absolute, assurance 

against material misstatement or loss. The 

trustees have reviewed the Trust’s cash 

flow forecast for the 12 months following 

this report and, in the light of this review 

and the current financial position, they are 

satisfied that the Trust has or has access to 

adequate resources to continue in opera-

tional existence for the foreseeable future.

The external auditor is responsible for 
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3. Trustees
The trustees in office at the date of this report are as follows:

4. Auditors
Nolands Jhb Inc. are the auditors of the Trust for 2022.

They will continue in office for the 2023 financial period.

5. Events after the reporting period
The trustees have approved a budget of R175m (in November 2021) for the next financial 

year (1 March 2022 to 28 February 2023).

It was also noted that Rand Mutual Assurance (RMA) are currently in acquisition negotiations 

with Bokamoso Claims Management System Proprietary Limited, a supplier of the Trust. The 

Trust makes use of the Compensation Claims Management System (CCMS) as provided by 

Bokamoso Claims Management System Proprietary Limited, which has been partially

modified.

 

6. Going concern
The annual financial statements have been prepared on the basis of accounting policies 

applicable to a going concern. This basis presumes that funds will be available to finance 

future operations and that the realisation of assets and settlement of liabilities, contingent 

obligations and commitments will occur in the ordinary course of business.

7. Date of authorisation for issue of financial statements
The annual financial statements have been authorised for issue by the trustees on the date of 

this report. No authority was given to anyone to amend the annual financial statements after 

the date of being published.
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Basis for Opinion

We conducted our audit in accordance with 

International Standards on Auditing (ISAs). Our 

responsibilities under those standards are further 

described in the Auditor's Responsibilities for the 

Audit of the Financial Statements section of our 

report. We are independent of the Trust in 

accordance with the Independent Regulatory 

Board for Auditors’ Code of Professional Conduct 

for Registered Auditors (IRBA Code) and other 

independence requirements applicable to 

performing audits of financial statements in South 

Africa. We have fulfilled our other ethical responsi-

bilities in accordance with the IRBA Code and in 

accordance with other ethical requirements 

applicable to performing audits in South Africa. 

The IRBA Code is consistent with the correspond-

ing sections of the International Ethics Standards 

Board for Accountants' International Code of 

Ethics for Professional Accountants (including 

International Independence Standards). We 

believe that the audit evidence we have obtained 

is sufficient and appropriate to provide a basis for 

our opinion.

Other Information

The trustees are responsible for the other informa-

tion. The other information comprises the informa-

tion included in the document titled "Tshiamiso 

Trust financial statements for the period ended 28 

February 2022", which includes the Trustees' 

Report as required by the Companies Act 71, of 

2008 and the supplementary information as set 

out on pages 39 to 41. The other information does 

not include the financial statements and our 

auditor's report thereon.

Our opinion on the financial statements does not 

cover the other information and we do not express 

an audit opinion or any form of assurance conclu-

sion thereon. In connection with our audit of the 

financial statements, our responsibility is to read 

the other information and, in doing so, consider 

whether the other information is materially 

inconsistent with the financial statements or our 

knowledge obtained in the audit, or otherwise 

appears to be materially misstated. If, based on 

the work we have performed, we conclude that 

there is a material misstatement of this other 

information, we are required to report that fact. 

We have nothing to report in this regard.

Responsibilities of the Trustees 

for the Financial Statements

The trustees are responsible for the preparation 

and fair presentation of the financial statements in 

accordance with the International Financial 

Reporting Standard for Small and Medium-sized 

Entities and the requirements of the Companies 

Act 71, of 2008, and for such internal control as 

the trustees determine is necessary to enable the 

preparation of financial statements that are free 

from material misstatement, whether due to fraud 

or error.

In preparing the financial statements, the trustees 

are responsible for assessing the Trust’s ability to 

continue as a going concern, disclosing, as applica-

ble, matters related to a going concern and using 

the going concern basis of accounting unless the 

trustees either intend to liquidate the Trust or to 

cease operations, or have no realistic alternative 

but to do so.

Auditor's Responsibilities for the 

Audit of the Financial

Statements

Our objectives are to obtain reasonable assurance 

about whether the financial statements as a whole 

are free from material misstatement, whether due 

to fraud or error, and to issue an auditor's report 

that includes our opinion. Reasonable assurance is 

a high level of assurance, but is not a guarantee 

that an audit conducted in accordance with 

International Standards on Auditing will always 

detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and 

are considered material if, individually or in the 

aggregate, they could reasonably be expected to 

influence the economic decisions of users taken on 

the basis of these financial statements.

As part of an audit in accordance with Internation-

al Standards on Auditing, we exercise professional 

judgement and maintain professional scepticism 

throughout the audit. 

To the Trustee of Tshiamiso Trust

Opinion

We have audited the financial statements of Tshiamiso Trust (the Trust) set out on pages 27 to 38, which 

comprise the statement of financial position as at 28 February 2022, statement of comprehensive income, 

statement of changes in equity and statement of cash flows for the period then ended, and the notes to 

the financial statements, including a summary of significant accounting policies.

In our opinion, the financial statements present fairly, in all material respects, the financial position of the 

Tshiamiso Trust as at 28 February 2022, and its financial performance and cash flows for the period then 

ended in accordance with the International Financial Reporting Standard for Small and Medium-sized 

Entities and the requirements of the Trust Property Control Act 57, of 1988.

INDEPENDENT

AUDITOR'S REPORT
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We also:

� Identify and assess the risks of material misstatement of the financial statements, whether due to fraud  

 or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that  

 is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material  

 misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve  

 collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

� Obtain an understanding of internal control relevant to the audit in order to design audit   

 procedures that are appropriate in the circumstances, but not for the purpose of expressing an   

 opinion on the effectiveness of the Trust’s internal control.

� Evaluate the appropriateness of accounting policies used and the reasonableness of accounting   

 estimates and related disclosures made by the trustees.

� Conclude on the appropriateness of the trustees' use of the going concern basis of accounting   

 and based on the audit evidence obtained, whether a material uncertainty exists related to   

 events or conditions that may cast significant doubt on the Trust’s ability to continue as a going   

 concern. If we conclude that a material uncertainty exists, we are required to draw attention in   

 our auditor's report to the related disclosures in the financial statements or, if such disclosures are   

 inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up   

 to the date of our auditor's report. However, future events or conditions may cause the Trust to   

 cease to continue as a going concern.

� Evaluate the overall presentation, structure and content of the financial statements, including   

 the disclosures, and whether the financial statements represent the underlying transactions and   

 events in a manner that achieves fair presentation.

We communicate with the trustees regarding, among other matters, the planned scope and timing of the 

audit and significant audit findings, including any significant deficiencies in internal control that we identify 

during our audit.

Nolands Jhb Inc.

Practice number: 905119

Per: Ryan Lee Smith CA(SA) ,RA

Director

Registered Auditor

Johannesburg 

Date: June 10 2022
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Statement of Financial Position

as at 28 February 2022

Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

Assets         Notes   

Non-Current Assets               

Property, plant and equipment      2    5 014 683   1 080 199

Current Assets

Trade and other receivables      3    3 986 137   55 059 521

Current tax receivable       -     60 012

Cash and cash equivalents       4    1 403 898 156  925 316 658

            

Total Assets          

28 February

2021 (R)

28 February

2022 (R) Equity and Liabilities       Notes   

Equity                

Trust capital       5   200     200

Accumulated surplus        60 039 380   73 106 648

            60 039 580   73 106 848 

Liabilities

Current Liabilities

Trade and other payables    6            22 179 997  10 815 439

Other financial liabilities    7   1 328 909 853  897 594 103

Current tax payable         1 769 546   -

            1 352 859 396  908 409 542

Total Equity and Liabilities          

28 February

2022 (R)

28 February

2021 (R)
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1 080 199

55 059 521

60 012

925 316 658

980 436 191

981 516 390

200

60 039 380

60 039 580

 

22 179 997

1 328 909 853

1 769 546

1 352 859 396

1 412 898 976 

200

73 106 648

73 106 848

10 815 439

897 594 103

     -

908 409 542

981 516 390



Statement of

Changes in Equity

Statement of

Comprehensive Income

Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

               Notes   

Administration contributions

received           9 

Operating expenses      

Operating (deficit) surplus    10 

Investment revenue        11 

Finance costs          12 

   

Surplus before taxation    

Taxation           13   

(Deficit) surplus for the period     

        

 113 877 984

(40 772 105)

       73 105 879

           22 923 546

(12 607 181)

   

       83 422 244

(10 315 596)

73 106 648

       

154 800 742

(170 108 374)

(15 307 632)

         48 211 415

(24 275 914)

   

       8 627 869

(21 695 137)

(13 067 268)

14 months

ended

28 February

2021 (R)

12 months

ended

28 February

2022 (R)

        Notes          

Surplus for the period        106 648    73 106 648

Increase in Trust capital     200     -     

200

Total changes       200     -   200

Balance at 01 March 2021     200  73 106 648   73 106 848

Deficit for the period        (13 067 268)   (13 067 268)

Balance at 28 February 2022    200  60 039 380   60 039 580

Notes           5   

Total

equity (R)

Accumulated

surplus (R)
Trust

Capital (R)
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     73 106 648

                 200

                 200

     73 106 848

(13 067 268)

     60 039 580

     73 106 648

               -

               -

     73 106 848

(13 067 268)

     60 039 580



Statement of

Cash Flow

Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

Cash flows from

operating activities     Notes   

Cash flows from operating activities           

Cash generated from operations           16

Interest income         48 211 415   22 923 546

Finance costs          (24 275 914)   (12 607 181)

Tax paid                 17

Net cash from operating activities     51 891 791   28 836 427

Cash flows from investing activities   

Purchase of property, plant

and equipment               2     (4 636 789)   (1 114 

Sale of property, plant

and equipment               2 

Net cash from investing activities     (4 626 043)   (1 114 072)

Cash flows from financing activities   

Trust capital          -     200

Movement in other

financial liabilities         431 315 750   897 594 103

Net cash from financing activities     431 315 750   897 594 303

Total cash movement for the period    478 581 498   925 316 658

Cash at the beginning of the period    925 316 658   -

Total cash at end of the period    4    1 403 898 156  925 316 

14 months

ended

28 February

2021 (R)

12 months

ended

28 February

2022 (R)
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    28 895 670

    22 923 546

(12 607 181)

(10 375 608)

    28 836 427

(1 114 072)

-

(1 114 072)

 

                200

  897 594 103

  897 594 303

  925 316 658

          -

  925 316 658

         47 821 869

         48 211 415

(24 275 914)

(19 865 579)

         51 891 791

(4 636 789)

                10 746

(4 626 043)

       -

       431 315 750

       431 315 750

       478 581 498

       925 316 658

    1 403 898 156



Key sources of estimation uncertainty

1. Basis of preparation and summary of significant accounting policies

The financial statements have been prepared on a going concern basis in accordance with the International 

Financial Reporting Standard for Small and Medium-sized Entities. The financial statements incorporate the 

accounting principles and policies set out below. They are presented in South African Rands.

1.1. Significant judgements and sources of estimation uncertainty

Critical judgements in applying 

accounting policies

Management did not make critical judgements in 

the application of accounting policies.

Key sources of estimation

uncertainty

Useful lives and residual values 

of property, plant and

equipment

The Trust reviews the estimated useful lives of proper-

ty, plant and equipment when changing circumstanc-

es indicate that they may have changed since the 

most recent reporting date.

Impairment testing

The Trust reviews and tests the carrying value of 

property, plant and equipment when events or 

changes in circumstances suggest that the carrying 

amount may not be recoverable. When such 

indicators exist, management determine the recover-

able amount by performing value in use and fair value 

calculations. These calculations require the use of 

estimates and assumptions. When it is not possible to 

determine the recoverable amount for an individual 

asset, management assesses the recoverable amount 

for the cash generating unit to which the asset 

belongs.

Taxation

Judgement is required in determining the provision 

for income taxes due to the complexity of legislation. 

There are many transactions and calculations for 

which the ultimate tax determination is uncertain 

during the ordinary course of business. The company 

recognises liabilities for anticipated tax audit issues 

based on estimates of whether additional taxes will 

and deferred tax provisions in the period in which 

such determination is made.

to deferred income tax assets to the extent that it is 

will reverse in the foreseeable future. Assessing the 

recoverability of deferred tax assets requires the 

expectations for future taxable income. Estimates of 

future taxable income are based on forecast cash 

tax laws in each jurisdiction. To the extent that future 

from estimates, the ability of the company to realise 

the net deferred tax assets recorded at the end of the 

reporting period could be impacted.

1.2 Property, plant and

      equipment

Property, plant and equipment are tangible assets 

which the Trust holds for its own use and which are 

expected to be used for more than one period.

Property, plant and equipment is initially measured at 

cost.

Cost includes costs incurred initially to acquire or 

construct an item of property, plant and equipment 

and costs incurred subsequently to add to, replace 

part of, or service it. If a replacement cost is 

recognised in the carrying amount of an item of 

property, plant and equipment, the carrying amount 

of the replaced part is derecognised.

Expenditure incurred subsequently for major 

services, additions to or replacements of parts of 

property, plant and equipment are capitalised if it is 

cost can be measured reliably. Day-to-day servicing 

which they are incurred.

Property, plant and equipment is subsequently stated 

at cost less accumulated depreciation and any 

accumulated impairment losses.

Depreciation of an asset commences when the asset 

is available for use as intended by management. 

carrying amount over its estimated useful life to its 

estimated residual value, using a method that best 
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The useful lives of items of property, plant and 

equipment have been assessed as follows:

When indicators are present that the useful lives 

and residual values of items of property, plant and 

equipment have changed since the most recent 

annual reporting date, they are reassessed. Any 

changes are accounted for prospectively as a 

change in accounting estimate.

Impairment tests are performed on property, plant 

and equipment when there is an indicator that 

they may be impaired. When the carrying amount 

of an item of property, plant and equipment is 

assessed to be higher than the estimated recover-

able amount, an impairment loss is recognised 

immediately in surplus or deficit to bring the 

carrying amount in line with the recoverable 

amount.

An item of property, plant and equipment is 

derecognised upon disposal or when no future 

economic benefits are expected from its continued 

use or disposal. Any gain or loss arising from the 

derecognition of an item of property, plant and 

equipment, determined as the difference between 

the net disposal proceeds, if any, and the carrying 

amount of the item, is included in surplus or deficit 

when the item is derecognised.

1.3. Financial instruments

Initial measurement

Financial instruments are initially measured at the 

transaction price (including transaction costs 

except in the initial measurement of financial 

assets and liabilities that are measured at fair value 

through surplus or deficit) unless the arrangement 

constitutes, in effect, a financing transaction in 

which case it is measured at the present value of 

the future payments discounted at a market rate 

of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables and trade 

payables. Those debt instruments which meet the 

criteria in section 11.8(b) of the standard, are 

subsequently measured at amortised cost using 

the effective interest method. Debt instruments 

which are classified as current assets or current 

liabilities are measured at the undiscounted 

amount of the cash expected to be received or 

paid, unless the arrangement effectively 

constitutes a financing transaction.

At each reporting date, the carrying amounts of 

assets held in this category are reviewed to 

determine whether there is any objective evidence 

of impairment. If there is objective evidence, the 

recoverable amount is estimated and compared 

with the carrying amount. If the estimated recover-

able amount is lower, the carrying amount is 

reduced to its estimated recoverable amount, and 

an impairment loss is recognised immediately in 

surplus or deficit.

1.4. Tax

Current tax assets and liabilities

Current tax for current and prior periods is, to the 

extent unpaid, recognised as a liability. If the 

amount already paid in respect of current and 

prior periods exceeds the amount due for those 

periods, the excess is recognised as an asset.

Current tax liabilities (assets) for the current and 

prior periods are measured at the amount expect-

ed to be paid to (recovered from) the tax authori-

ties, using the tax rates (and tax laws) that have 

been enacted or substantively enacted by the 

reporting date.

The tax liability reflects the effect of the possible 

outcomes of a review by the tax authorities.

Deferred tax assets and liabilities

A deferred tax liability is recognised for all taxable 

temporary differences.

A deferred tax asset is recognised for all deductible 

temporary differences to the extent that it is 

probable that taxable surplus will be available 

against which the deductible temporary difference 

can be utilised.

Deferred tax assets and liabilities are measured at 

the tax rates that are expected to apply to the 

period when the asset is realised or the liability is 

settled, based on tax rates (and tax laws) that have 

been enacted or substantively enacted by the end 

of the reporting period.

Tax expenses

Tax expense is recognised in the same component 

of total comprehensive income or equity as the 

transaction or other event that resulted in the tax 

expense.

1.5. Leases

A lease is classified as a finance lease if it transfers 

substantially all the risks and rewards incidental to 

ownership to the lessee. All other leases are 

operating leases.

Operating leases – lessee

Operating lease payments are recognised as an 

expense on a straight-line basis over the lease term 

unless:

� another systematic basis is representative of  

 the time pattern of the benefit from the  

 leased asset, even if the payments are not on  

 that basis, or

� the payments are structured to increase in line  

 with expected general inflation (based on  

 published indexes or statistics) to compensate  

 for the lessor’s expected inflationary cost  

 increases.

Any contingent rents are expensed   

in the period they are incurred.

1.6. Employee benefits

Short-term employee benefits

The cost of short-term employee benefits, (those 

payable within 12 months after the service is 

rendered, such as leave pay and sick leave, bonus-

es, and non-monetary benefits such as medical 

care), are recognised in the period in which the 

service is rendered and are not discounted.

1.7. Administration

contributions

Administration contributions received are 

recognised to the extent that the Trust has 

become entitled to such contributions as per the 

Trust Deed, provided the amount of contributions 

can be measured reliably and it is probable that 

economic benefits associated with the transaction 

will flow to the Trust. Contributions are measured 

at the fair value of the consideration received or 

receivable.

1.8. Finance income and   

finance costs

Finance income comprises interest income on 

funds invested, that is recognised in profit or loss. 

Interest income is recognised as it accrues, using 

the effective interest rate method.

Finance expenses comprise interest expense on 

borrowings, that is recognised in profit or loss. All 

borrowing costs are recognised in profit or loss in 

the period they are incurred, using the effective 

interest rate method.

Item Depreciation method Average useful life

Furniture and fixtures

IT equipment

Leasehold improvements

Straight line

Straight line

Straight line 

10 years

5 years

5 years
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Notes to the

Financial Statements...Continued

Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

2. Property, plant and equipment   

          Cost         Accumulated depreciation  Carrying value  Cost or revaluation   Accumulated depreciation  Carrying value

Leasehold property  2 163 929    (242 410)    1 921 519            -       -         -

Furniture and fixtures  1 643 645    (138 548)    1 505 097       166 906       (1 967)         164 939

IT equipment   1 919 969    (331 902)    1 588 067     947 166                (31 906)          915 260

Total     5 727 543    (712 860)    5 014 683       1 114 072              (33 873)      1 080 199

Reconciliation of property, plant and equipment - 2021

             Opening balance   Additions   Depreciation    Closing balance

Furniture and fixtures          -     166 906                    (1 967)     164 939

IT equipment           -     947 166          (31 906)     915 260

              -        1 114 072          (33 873)     1 080 199

Reconciliation of property, plant and equipment - 2022   

             Opening balance   Additions  Disposals   Depreciation    Closing balance

Leasehold property               -      2 163 929        -     (242 410)     1 921 519

Furniture and fixtures         164 939     1 476 739        -     (136 581)     1 505 097

IT equipment          915 260        996 121  (18 959)    (304 355)     1 588 067

             
                1 080 199     4 636 789  (18 959)    (683 346)     5 014 683

Registers with details of property, plant and equipment are available for inspection by shareholders or their duly authorised representatives at the registered 

office of the company.
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Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

3. Trade and other receivables 

Contributions receivable : Sibanye

Gold Limited          -     52 547 800

Members loans         200     -

Pre-payments         306 713    -

Accrued interest receivable      3 679 224   2 511 721

            3 986 137   55 059 521

4. Cash and cash equivalents 

Cash and cash equivalents consist of:

Claimant bank balances       1 326 257 538  856 175 170

Administration bank balances      77 640 618   69 141 488

            1 403 898 156  925 316 658

5. Trust capital  

Balance at beginning of year      200     - 

Trust contribution        -     200

            200     200

6. Trade and other payables

Trade payables         776 085    2 321 892

Accruals           21 403 912   8 493 547

            22 179 997   10 815 439

As the terms and conditions relating to trade and other receivables fall within industry norms 

aswell as normal business practice, discounting of the trade and other receivables is not material.

As the terms and conditions relating to trade and other receivables fall within industry norms 

aswell as normal business practice, discounting of the trade and other receivables is not material.

7. Other financial liabilities 

At amortised cost

African Rainbow Minerals Limited claimants    84 088 184  54 672 062

Anglo American South Africa Limited claimants   272 198 124  186 316 634

AngloGold Ashanti Limited claimants     233 329 437  152 416 358

South Deep Joint Venture claimants     95 455 186  64 293 629

Harmony Gold Mining Company Limited claimants  281 150 942  194 769 223

Sibanye Gold Limited claimants      362 687 980  246 743 650

Unallocated payments to claimants      -    (1 617 453)

             1 328 909 853 897 594 103

Current liabilities

At amortised cost         1 328 909 853 897 594 103  

Notes to the

Financial Statements...Continued
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Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

8. Movement in other financial liabilities

Previously unallocated amounts relate to payments made in the previous year, that were only allocated to the relevant founder during the current period. 

Anglo 

American 

South Africa 

Limited

AngloGold 

Ashanti 

Limited

South Deep 

Joint 

Venture

Harmony 

Gold Mining 

Company 

Limited

Sibanye 

Gold 

Limited

African 

Rainbow 

Minerals 

Limited

Notes to the

Financial Statements...Continued
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Opening balance    54 672 062     186 316 634          152 416 358     64 293 629     194 769 223    246 743 650

Unallocated amounts            4 219     (762 050 )        (196 286)        (138 109)          (444 807)     (80 422)

Adjusted opening  

balance       54 676 281     185 554 584    152 220 072     64 155 520     194 324 416    246 663 228   

Contributions    32 376 000     134 162 240                133 023 642     38 073 750     115 339 500    149 931 825

Payments to claimants   (4 382 507)      (52 549 954)          (56 090 902)    (7 142 475)           (33 985 319)    (40 419 334) 

Interest        1 452 006         4 948 453        4 048 083       1 707 598         5 172 948        6 552 356

Adjustments          (33 596)        82 801     128 542     (1 339 210)      299 397     (40 095)
     

Closing balance    84 088 184      272 198 124    233 329 437      95 455 183     281 150 942    362 687 980 



Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

Notes to the

Financial Statements...Continued

Year to date allocations

Anglo 

American 

South Africa 

Limited

AngloGold 

Ashanti 

Limited

South Deep 

Joint 

Venture

Harmony 

Gold Mining 

Company 

Limited

Sibanye 

Gold 

Limited

African 

Rainbow 

Minerals 

Limited

9. Administration contributions
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Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

Notes to the

Financial Statements...Continued

10.  Operating (deficit) surplus 

Operating (deficit) surplus for the year is stated after accounting for the following:

Advice on workshop facilitation, data security,

Advisory services 

  

Development of medical operating procedures and 

   
             

Operating lease charges 

  

Premises   

   

11. Investment revenue   

   

Interest revenue

   

Interest received administration expense

   
             

12. Finance costs   
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Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

Notes to the

Financial Statements...Continued

13. Taxation   

Major components of the tax expense   

   

Current taxation   

   

Reconciliation of the tax expense   

Reconciliation between accounting surplus and tax expense.   

   

   

   

Tax effect of adjustments on taxable income   

Exempt income   

            

   

   

Non-deductible expenses   

                 

   

15. Trustees fees   

   

              

16. Cash generated from operations   

   

Adjustments for:   

Changes in working capital:   

   
             

14. Auditor's remuneration   
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Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

17. Tax paid   

            

18. Comparative figures

The previous reporting period was longer than a year (14 months), therefore comparative 

amounts are not comparable to the current balances.

Certain comparative figures have been reclassified. The trustee fees have been reclassified to 

disclose Interim Management Team (IMT) fees for Dr Hermanus, who acted as interim CEO of 

the Trust, before the Trust had officially appointed Daniel Kotton as CEO in October 2020. 

The effects of the reclassification are as follows:

Statement of Comprehensive income   

             -    (169)

19. Going concern

The financial statements have been prepared on the basis of accounting policies applicable to a 

going concern. This basis presumes that funds will be available to finance future operations and 

that the realisation of assets and settlement of liabilities, contingent obligations and commit-

ments will occur in the ordinary course of business.

Notes to the

Financial Statements...Continued

20.  Events after the reporting period

The trustees have approved a budget of R175m (in November 2021) for the next financial year

(1 March 2022 to 28 February 2023).

It was also noted that Rand Mutual Assurance (RMA) are currently in acquisition negotiations 

with Bokamoso Claims Management System Proprietary Limited, a supplier of the Trust. The Trust 

makes use of the Compensation Claims Management System (CCMS) as provided by Bokamoso 

Claims Management System Proprietary Limited, which has been partially modified and custom-

ised to allow Tshiamiso Trust to process claims. The outcome of these negotiations is ongoing and 

no final decision has been made by the parties involved.

The trustees are not aware of any other material event which occurred after the reporting date 

and up to the date of this report.

38

TSHIAMISO  ANNUAL REPORT FINANCIAL STATEMENTS



Detailed

Income Statements

Tshiamiso Trust
(Registration number: T001752/2019G)

Financial Statements for the period ended 28 February 2022

Detailed Income Statements  Notes   

Administration contributions received   

   

   

             

   

   
(Deficit) surplus for the period
           

14 months

ended

28 February

2021 (R)

12 months

ended

28 February

2022 (R)
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Operating expenses   Notes   

14 months

ended

28 February

2021 (R)

12 months

ended

28 February

2022 (R)

14 months

ended

28 February

2021 (R)

12 months

ended

28 February

2022 (R)
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Detailed

Income Statements...Continued

Tshiamiso Trust
(Registration number: 

T001752/2019G)

Financial Statements for 

the period ended 28 

February 2022

Notes
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Tshiamiso Trust
(Registration number: 

T001752/2019G)

Financial Statements for 

the period ended 28 

February 2022

Tax Computation           2022 (R)

Amounts distributed and taxable in the hands of beneficiaries          -    

Permanent differences (non-deductible/non-taxable items)   

                              

Temporary differences   

                             -                 

Taxable income for 2022

   

   

Reconciliation of tax balance   

Prior year adjustment            (745)

Amount refunded/(paid) in respect of prior year             -

Amount owing/(prepaid) in respect of prior year     

Tax Computation           2022 (R)

Tax owing/(prepaid) for the current period:   

Normal tax   

                   

Amount owing at the end of year

   

                  

Tax

Computation


